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ABSTRACT: 

 

The central issue of this paper was to see the pattern of personality element of self esteem 

and its reflection in job satisfaction and adjustment pattern in professional and non-

professional males.100 medical practitioners, 100 engineers and 100 nonprofessional males 

were studied. Results of Analysis of Variance (F test) shows significant inter group 

differences between doctors, engineers and non professionals. The less satisfied adjustment 

pattern was noticed in engineers’ males and also similarities were noticed in the area of job 

satisfaction and self esteem between the two groups of professionals. Significant differences 

were noticed in the area of job satisfaction and adjustment pattern of professional and non 

professional groups. The findings have been interpreted accordingly. 

 

INTRODUCTION 
 

In the jet-set speed of 21
st
 century achievement, spree& its productive identity are considered 

to be the corner stone of satiated, adjusted& contended life style. Self seems to feel glorified 

with professional identity which carries its reflections in adjusted pattern of life. The query is: 

Is it the general mental trend of the day or else the attitudinal variations can be located at 

professional variation level?  

 

The concept of self is regarded as one of the main aspect of personality. It denotes an 

intrapsychic structure an attitude about the identity. It is a person’s global orientation towards 

the self that plays a critical role in Psychological life(Brown & Mankowski,1993).In the fold 

of personality studies self-esteem has been found to be positively correlated with job 

satisfaction (Le Rouge,Nelson,2006).  

 

Adjustment as another aspect of personality characteristics helps in resolving the needs of the 

individual along with demand of the situation. Job satisfaction was found to be most strongly 

associated with adjustment pattern (Faragher, Cooper, 2005) 

 

Job satisfaction as another interrelated factor of self-esteem and adjustment is assumed to be 

the result of various attitudinal components held towards a persons’ job and towards related 

facts of life. Evidence suggests that job satisfaction of different professionals has a positive 

association with personality, values, self-esteem & adjustment 

pattern(Mohan1986,Peter1992). Job satisfaction and self esteem appear to vary with ones 

profession, level and type of work. Self esteem has been conceived as a dimension of an 
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individual’s overall self concept, who strives to protect self esteem through self satisfaction in 

different spheres of life including occupational sphere (Backman 1982, Tesser 1980). 

 

OBJECTIVES 
 

To verify whether there is specific profile of job satisfaction self-esteem and adjustment 

pattern among professionals (Doctors& Engineers) and nonprofessional equally qualified but 

service oriented people. 

 

Whether there exists any distinctive differences in job satisfaction, self-esteem & adjustment 

patterns of professional group of males 

 

METHOD 

 

Sample 

In the present study 200 non practicing professionals-100 Doctor &100 Engineer male 

employed in recognized private sector local establishment &100 nonprofessional service 

categories of males were incidentally selected. All of them were matched on the basis of age 

(35-40 yrs.) socioeconomic status (upper middle SES), equal educational level (PG grade). 

Their service spans were minimum 7 years; the selected samples were Bengali, Hindu.  

 

Tools 

a. Information Blank. 

b. Rosenberg’s self-esteem scale (1965). 

c. Job satisfaction instrument by Misra, Tiwari & Pandey(1977) 

d.Bell’s Adjustment Inventory (Adult form)[1934-1939] 

 

Data Collection 

Data were collected by the investigator individually from each sample as per an appointment 

schedule in their respective free time. Data were then tabulated and statistical treatment was 

done. 

 

RESULTS 
TABLE 1: Showing Mean &S.D of all the variables of professional and nonprofessional male 
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*TABLE 2: Showing the t-value of the variables of all the variables of professional and nonprofessional male 

Variables DM&EM NPM&DM NPM&EM 

Self esteem .71 1.8 1.06 

Job satisfaction .01 3.61** 2.83** 

Home  3.77** 2.08** .07 

Health 5.05** 5.39** .57 

Social 1.21 4.95 4.82** 

Emotional 3.08** 5.25** 1.15 

occupational 1.48 7.89** 6.55** 

 
*TABLE 3: Results of ANOVA of all variables of professional & nonprofessional 

 
DM&EM DM&NPFM EM&NPFM 

Self esteem .51 3.17 1.10 

Job satisfaction .00 12.61** 7.88** 

Home 13.66** 17.03** .02 

Health 24.02** 27.70* .32 

Social 1.39 23.57** 22.79** 

Emotional 9.16** 26.33** 1.30 

occupational 2.11 59.01** 42.00** 

*DM: Doctor male; EM: Engineer male; NPM: Nonprofessional male. 

 

DISCUSSION 

 

No significant difference was noticed in case of self esteem between three groups. Doctors 

male have been found to have high self-esteem compared to other groups. This may be due to 

the fact that, Doctor having greater integrity in personality as well as by higher social respect 

they tend to show significant level of self-esteem as part of their 

personality.(Renzo,1982,Sanyal&Basu 1994,1997)The job satisfaction of nonprofessional 

male was found to be lower than that of Doctor and Engineer males. As because Doctor male 

& Engineer male hold the most prestigious job in our society & their job profile enhances 

their social status. The lesser adjustment in all 5 areas was noticed in nonprofessional male as 

compared with Doctor male. This is because of less Job satisfaction, less Self-esteem as 

compared to that of prestigious profession of medical practitioners’ .in our society. Two 

dimension of social and occupational adjustment seem to demand greater adjustment in life 

for nonprofessional male as compared with engineer male.  This is because nonprofessional 

male people seem to be very casual in life orientation spend time in repetitive stereotyped 

regularized pattern of activities. Whereas the other two groups are found to face more 

challenges in the job & hence resultantly feel more satiated & better adjusted. The less 

satisfied adjustment was found to be accounted by Engineer male as compared with Doctor 
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Male in the area of home health &emotion. The plausible reason may be the rigidity or less 

flexibility in the character traits of engineer that prevent them from being accommodative in 

these areas of life (Marianne1990) 

 

CONCLUSION 

Findings are in confirmation of materialistic orientation of the era. In this competitive 

glamour people have   higher preferences for professions like Doctor & Engineer owning to 

their higher prestige & respect in society as well as better financial strength. Nonprofessional 

male seem to have less strivings in life as compared to their professional counterpart &hence 

embrace less quality of job satisfaction, self-esteem& adjustment in life. The personality 

component of engineer differs from that of Doctors. The former being more rigid & less 

flexible in orientation as compared to present Doctor sample. Temperamental qualities seem 

to have some contribution to professional success & satisfaction. The call of the day is 

achievement orientation &material dependence. 
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